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Message from t

It is @ moment to pause and reflect on a challe
fronts where markets and health have been at
agility as well as live demonstration of solidari

At CEMEX, powered by a competent and diverse team that holds an extraordinary talent, our@perations across Egypt were sustained
and ran efficiently, while putting everyone’s physical and eémotional safety at the forefrontofalldecisions taken.

A systematic approach to crisis management and contingency planning streamlinedtth jon-making process during 2020.

Together as a team, we drew and adjusted our plans to achieve the'targets we never ed; safety for all our employees and

stakeholders, premium products and services to our customers, and support t
j" ‘."(*

Stepping into 2021, our people remain the most important asset and we continue to operate with our priorities in focus. The

extraordinary talent base in Egypt promises that another challenging year will be tamed.

Carlos Gonzalez
President, CEMEX Egypt and United Arab Emirates
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OWwhat's going on?

The human capital remains the driver for the development of both our businesses and societies. For them to flourish, conditions
should be relatively stable, allowing for a residual capacity ta#e channeled to creativity and innovation.

In 2020, we all lived through a science fiction movie AKA EOVID-19. We lived unprecedented times where working remotely and
having a personal protection kit for going out became a rodtine. We made it through lockdown, quarantine and a new normal.

We, at CEMEX, were very vigilanttoe drawbacks associated with the sudden change.in lifestyle. We encouraged our employees to
notice signs of harm to their.emetionalkand mental wellbeing and deal accordingly. From the very first days, our employees were
advised on how to set up their ’home offices, how to orge}nize their days, how to disconnectafter working hours and were given many
tips to help them remain in‘control of all the different elements that could be controlled.

Whether in the frontline serving our customers and communities, or in the back office working remotely and taking care of
homeschooled kids and elderly family members, we continue to support our employees in this unprecedented time.

Zeinab Hegazy
Communication, Public Affairs & Sustainability Director
CEMEX Egypt and United Arab Emirates
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(O CEMEX’s Distinguished Presence in Coal
Leaders Network 2020

CEMEX Egypt participated in the Coaltrans’s distinguished event "Coal Leaders Network 2020" in a panel titled "The strategic
significance of the cement manufacturing industry in Egypt". The panel discussion was headed by Carlos Gonzalez, CEO for CEMEX
Egypt and United Arab Emirates.

The panel hosted leaders from the Egyptian cement industry and presented an overview of the local industry and production while
managing the industry’s ‘new normal" and awaiting demand drivers. Panelists shared strategies related to managing the risks
associated with current production capacities and discussed the challenges and limitations that hinders positioning Egypt as a low-
cost cement producer or a competitive player in the export markets. CEO Carlos Gonzalez concluded the panel discussions with a
comment on the economic outlook and the near future forecast of the industry.

The session received interest and engagement from several audiences since the cement industry in Egypt has been suffering for the
last few years from combined crippling market factors, namely oversupply, increase in production cost and market shrinkage. Such
factors make it very hard for industry players to sustain their operations while aspire for challenging global industry requirements
related to climate action and digitalization.

About CoalTrans

For over 35 years, CoaltTans has been the biggest international
coal-trading events provider in the world. Annually, its events bring
together over 3,600 consumers, producers, traders, shipping
companies, and the major stakeholders in transporting coal
around the world. The industry attends to its events to gain up-to-
the-minute market information and meet counterparts to conclude
trade deals.

With events taking place in countries including China, Egypt, India,
Indonesia, Portugal, Singapore, UK, USA and Vietnam, CoalTrans
attracts international and domestic traders in each region.
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OWomen Empowerment: CEMEX Egypt as a
Trailblazer

At CEMEX, diversity is valued and is believed to have extended benefits outside the office and within the society, fostering both
economic and social welfare. Moreover, CEMEX affirmed its commitment to gender equality by becoming a signatory to the Women
Empowerment Principles (WEPs) developed by UN Women and UN Global Compact.

As an equal opportunity employer, equality is translated into policies of hiring, renumeration, promotions, performance appraisal,
recognition, training and development, and others. CEMEX provides a safe environment for women by encouraging and availing
channels for reporting of any professional or behavioral misconduct.

CEMEX Egypt’s Commitment Towards Gender Diversity

In Egypt, CEMEX employs female professionals in all departments, adding value and contributing to the growth
of the company. Women assume leading and vital roles sitting on the board and leading functions. CEMEX's
respect to diversity reflects on daily interactions and is encouraged across the hierarchy.

The company applies a 1:1 female to male ratio of candidates for every position it fills, in addition to
monitoring the numbers of female hires. CEMEX also invites female university students to internship
programs and assigns them to different departments and observes them for hiring possibilities upon
graduation. After hiring, the company tracks the career development of women and encourages their
progression.

Most women play multiple roles on each given workday. For that policies where tailored to grant
flexible working plans to help women perform at their best in their different roles. Understanding this
context, we have an internal policy that allows mothers of kids below 12 years old to leave one hour
early, every day.

“As a heavy industry, there is a perception that females have limited presence in some jobs,"
commented Wafik Bishara, Vice President for Human Resources, Egypt and UAE, at CEMEX. He also
added, “however, in Egypt, we succeeded to break this stereotype and change the status quo. We have
females in Operations, Health & Safety, Cement & Ready Mix Sales and Sustainability. We are welcoming
all females possessing the right skillset to join our company; from technicians to professionals."

In the last 2 years, two females made their way to Egypt management team and were recently recognized
among the top 30 women in the cement sector in Africa. During 2020, CEMEX in Egypt welcomed the first female
cement salesperson in this industry in the Egyptian market and one among few in the Middle East, and she was
celebrated against all stereotypes in the industry.

Partnering with ‘Women of Egypt’ Platform

Serving the greater cause of empowering Egyptian women and proving that they have the required competencies and

capabilities to create impact and lead change within their social and professional circles, CEMEX Egypt partnered with

‘Women of Egypt’ platform. The platform constantly features stories for women who excelled in the different walks of
life. Through this partnership, CEMEX aims to highlight and share success stories of women from within the building
material industry to inspire more and more females to join heavy industries to achieve their career aspirations.
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CEMEX Egypt Women Recognized
Internationally

As an industry pioneer that walks the talk in the field of women empowerment, CEMEX’s women have managed to excel in their
careers and to earn a number of regional awards recently. Both Marwa Youssef, Procurement Director Egypt & United Arab Emirates
and Zeinab Hegazy, Communication, Public Affairs & Sustainability Director EQypt & United Arab Emirates have managed to ascend
the ladder up to the management team for the cluster and topped their journey at CEMEX with prestigious awards. In this article we
share information about both ladies’ journeys and look forward to inspiring many other female professionals.

Who is Marwa Youssef?

As the Procurement Director, Marwa Youssef is leading the procurement team to secure and facilitate the company’s needed supply
of fuels, alternative fuels and raw material, utilization of capital expenditure and logistical processes as well as sourcing for business
related services and corporate needs.

Marwa and her team made CEMEX Egypt and UAE a highly cost-efficient business unit and the one with the highest quality materials
in a timely manner which contributed to the continuous growth of CEMEX in the geographic cluster. She is also responsible for
constantly coordinating with both the regional and global teams to avail supply alternatives for the company and its operations.

Since she joined CEMEX in 2005, she has worked in the finance department and assigned to various position including Treasury and
Financial Information & Risk Management. She worked closely with business unit Finance and provided support to CEMEX Egypt
businesses in a manner consistent with the objectives of CEMEX group. Her responsibilities related to tracking and accounting for
company assets and investment projects in compliance with IFRS company policies and statutory requirements ensured reducing
risk by complying to approvals and asserting that controls are intact.

Marwa is a Euromoney Certified Treasury Manager holding a BSc in Commerce — English Section from Ain Shams University. Marwa
has recently been recognized by AfrikaCem as one of the "Top 30 Women in the Cement Industry" in Africa.

Who is Zeinab Hegazy?

As Communication, Public Affairs & Sustainability Director, Zeinab Hegazy
oversees the functions of Public Affairs, Corporate Communication, Sustainability
and Social Impact within CEMEX. Zeinab joined CEMEX in 2001, and since then,
she wés appointed several diverse positions mainly in the Accounting, Internal
Audit,f Business Process. Prior to her current position, she built a progressive
expefience in Human Resources where she shaped the compensation scheme
at CEMEX and contributed to developing human capital including talent
management & succession planning.

Zeinab is an Associate to the Chartered Institute of Personnel & Development
in United Kingdom (ACIPD), a founding member in Human Power Association
(HPA), an Executive Board Member at Assiut Cement Company and the official
spokesperson for the company. She holds a BSc in Commerce —English Section
from Ain Shams University. Zeinab as recently been recognized as AfrikaCem
as one of the “Top 30 Women in the Cement Industry" in Africa. In addition, she
earned two prestigious awards by CEO global in 2019 and 2020; in 2019 she got
the Country Award as "One of Most Influential Woman in Africa in Construction
& Business Sector" and in 2020 she was named "One of Most Influential Woman
in Africa in Construction & Business Sector" for both the Continental Award &
Country Award.
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CEMEX Ready Mi
| | |
service. During 2020, despite the challenges brought by the pandemic, the "new normal* mode of operation, and the general
p ‘ > ra I O n S I n g y p slowdown in various economies, CEMEX Ready Mix was able to operate safely & efficiently whilst steadily growing the business.
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Our Ready-Mix operations in Egypt continue to grow and bloom, providing our customers with top notch quality and a premium
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CEMEX GO.. Leadership in Digitalization

Long before Covid19 pandemic hit hard, CEMEX was celebrating
introducing the first and only customer-dedicated digital platform
in the cement industry; CEMEX Go. Both our Cement and Ready-
Mix customers are now able to place an order online, track it,
execute a payment, and leave feedback, all at a click of a button.

Our Ready-Mix customers testimonials indicated great satisfaction
towards the tool since its introduction in 2018. Moreover, the |
early days of the pandemic, came to prove the value of CEMEX (i
Go as it allows a 24hr interaction and tracking process, which
compensates for the reduced physical presence and engagement.
Hence, providing and maintaining service levels, without putting  / E \

our customers at a risk of getting in physical contact. o U /| et ()~ Y

Our Ready Mix Plants

Adopting the ideology that a clean place highly contributes to
it being a safe one. In quest of continuous improvements in all
aspects of daily operations, 2020 witnessed a group of facility
enhancement projects to dress up the batch plants for a new
decade of operations.

In addition to lots of planning and layouts to ensure a facility that
is COVID-19 proof and provides a safe work environment for our
employees and guests.

During the upgrade processes, environment was strongly
articulated through planting trees and flowers in our premises.

New Baheya Breast Cancer Hospital

Nothing is more fulfilling than a moment in which a fruitful business
combines with serving a cause!

With an unstoppable passion to build, we’re participating in the
expansion plan for the new Baheya Breast Cancer Hospital in Sheikh
Zayed project. Just as CEMEX values its participation to landmark
healthcare facilities, it also prides joining forces to empower a
community of healthier and stronger women who are fighting cancer
with concrete hearts.

Sokhna Port New Terminal

CEMEX joins forces towards Egypt’s ports development
and empowering economic growth and prosperity with its
participation in the construction of Sokhna Port newest
terminal. Over the course of the coming months, CEMEX
Ready Mix will be working alongside leading contractors
in Egypt to supply and pour concrete in this mega project.

Egypt is taking a leap and progressing with steady strides
with huge infrastructure projects. We are proud to be

building a better future in our beloved country.

Taj City Residential Compound

i

Situated in a very central location in East Cairo, Taj City compound connects the districts of Heliopolis, Nasr city and New Cairo in
addition to being right in front of Cairo airport and less than 15 minutes away from the New Administrative Capital.

Taj city is a huge multi-phase compound that combines both residential and commercial constructions. The project is owned by
Madinet Nasr for Housing and Development which has entrusted CEMEX to be the exclusive provider of concrete in this project.

In cooperation with several distinguished contractors, CEMEX Ready Mix is currently pouring concrete in Zone T of the project,
supplying a quantity of 200,000 cubic meters to date; building 826 Apartments and 85 villas & twin houses.

Eastown District New Cairo

In partnership with SODIC and Rowad Modern Engineering, CEMEX Ready Mix was selected to provide premium Slab on Grade
polished concrete to the commercial component of Eastown compound. Eastown District is strategically located in the heart of New
Cairo, in proximity to the main campus of The American University in Cairo.

The project consists of 63,000 SQM of built up area and the project scope entailed the supply and pouring of 15,000 cubic meters
of slab grade polished concrete and 75,000 cubic meters in pavements within the commercial and business area. With a unique
landscape and layout, this project is expected to attract many businesses in pursuit of a well-positioned office space.

Skywalk West Mixed-Use Compound

West Cairo is central to many industries and years ago Shiekh Zayed district became a natural extension for many of Giza residents
looking to relocate at the proximity of their jobs. At a very central location of all this, is Skywalk West mixed-use construction site, in
which CEMEX provides concrete for residential units and the commercial area.

The project is spread over 280,000 sgm and is designed to include luxury residential units, a hotel, serviced apartments, a shopping
and dining area, and a large park. This, coupled with the premium location close to 26th July Axis intersection with Cairo-Alexandria
desert road make the project one of few that seem to have it all!
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(O Assiut Governor Visits CEMEX’s Diverse
Facilities in the Governorate

During June, CEMEX Egypt & UAE’s CEO Carlos Gonzalez ¢
welcomed His Excellency General Essam Saad, Governor
of Assiut in the company’s premises in Assiut. The visit
covered the diverse facilities owned by CEMEX and |
carrying the brand name of Assiut Cement, such as the
cement plant, club, farm and hotel.

His Excellency was escorted in CEMEX’s facilities by a
delegation from the company’s management team headed
by Carlos Gonzalez, President CEMEX Egypt & UAE joined
by Benjamin Cabrera, Vice President Operations for Egypt
& UAE, Wafik Beshara, Vice President Human Resources
Egypt & UAE, Galal Abdel Samei Egypt & UAE, Business 3
Services Organization Director and Zeinab Hegazy, g iy 8
Communication, Public Affairs and Sustainability Director s p
CEMEX Egypt & UAE. = S0 N =

During his visit, CEMEX'’s teams reflected on the development journey of all the facilities and its subsequent businesses, and the
aspirations moving forward. After attending the safety induction session, H.E. started the guided tour in the cement plant where he
got to see the production lines, the mechanical and electrical workshops, the monitoring and central security control room, and the
community mosque that was recently renovated and reopened to Assiut citizens.

Coinciding with the visit, the company clinic was running the in-plant
COVID-19 employee vaccination campaign in organization with the Ministry
of Health through the mobile vaccination units. General Saad saluted the
clinic staff and healthcare workers for the great job they are doing to help
reduce the harms of the contagion and thanked the employees for being
aware and getting vaccinated.

His Excellency praised the work done by the hands of citizens of Assiut
and their ability to contribute to world-class operations. He also valued the
safety precautions implemented in place to ensure employees return safe
to their families and the company’s efforts to support its community during
the pandemic.

Later, his excellency, visited Assiut Cement farm and got to see the agriculture and breeding efforts using the latest technologies that
fosters sustainability and contribute to capturing CO2.

At the end of the visit, Major General Essam Saad paid a visit to Assiut Cement football club and encouraged the team to pursue
their dream and act as ambassadors for sports in Upper Egypt.

As a visionary leader, and one that values the private sectors’ contribution to economic growth and prosperity, General Essam
Saad since the earliest days of his appointment as governor, has been reaching out constantly to help promote an ecosystem of
growth and stability in Assiut. Commenting on that, Zeinab Hegazy stated, "H.E General Essam Saad and his team has always had
their doors open for us. We were always encouraged to create partnerships and give suggestions. We thank them all for fostering a
healthy business culture in the governorate, through which both we as a company and the community share value and grow."
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O Assiut Cement Football Team: A Story of the
Rising Fighters!

Cheers, energy, adrenaline and faith to conquer!
They are not in a battlefield, but they are warriors by nature! They are
our 1st football team!

Rising from the 4th division league and all the way up to the 2nd division
league, the 1st football team in Assiut Cement Club (ACC) demonstrated
hard will and stood fearless against many qualified teams in Upper Egypt.

With a strategy to empower youth and invest in sports, 3 years ago CEMEX
revived the company’s football team in Egypt and called for the most talented
youth in Upper Egypt to become part of its team. The team started as a
member in the 4th division league, where all the new teams join. Year after
year, and with the support of a competent technical team, ACC football team
showed nothing but determination and stubbornness to earn their position in
the 2nd league with even more aspirations and a goal to return the ACC name
again to the 1st league.

"Our 1st team possess many qualities and stands out in many ways, making
their progression over the years second to expected," commented Mostafa
Akl, Planning & Development Director at CEMEX and Executive Manager
for Football at Assiut Cement Club. "As the competition intensifies in the
2nd division, we are counting on our team’s technical capabilities and their
experience to get more wins so we can help them achieve their dream of |
playing in the 1st league," he added.

CEMEX and Assiut Cement Club wishes their 1st team all the luck in advancing forward and becoming representatives of Upper
Egypt in the 1st league.
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OOutstanding Safety Performance in Egypt During
2020

Close your eyes and imagine running a kitchen for a full year without a single incident. Nearly impossible! Isn’t it? Now do the same
and imagine a busy heavy industrial operation for the same duration with several hundreds of people moving in and out, up and
down, here and there! What do you see?

While many will see itimpossible to keep everyone safe in an industrial location
for that long, CEMEX Egypt has been able to run a safe cement operation
for 16 months in a row, breaking safety performance records. Not only that,
& but also 2020 was a year free from any first aid incidents. Adding to that the
remarkable efforts exerted by everyone onsite to adopt more than 50 H&S
protocols developed particularly to deal with the Covid19 pandemic, it indeed
is a year to remember.

| Health & Safety is deep-rooted in CEMEX’s culture and making sure that
' # everyone gets home safe is everyone’s first priority. Employees and contractors
are constantly encouraged to foIIow the standard procedures that have been carefully drafted and put in place to ensure tasks get
executed safely.

CEMEX’s Virtual Contractor Safety Summit 2020

Our new normal did not interfere with our obligations towards ensuring the safety and well-being of all our stakeholders. As per the
annual tradition, CEMEX Egypt held its Annual Contractor Safety Summit this year, but in its new virtual format.

Contractors are key partners to our journey of success. Our partnership together brings more value to our customers and markets.
As a responsible business we extended our values and safety practices besides sharing our cumulative knowledge about Covid19
and prevention methods with our contractors.

During the event, above and beyond reflecting on different topics, CEMEX Egypt recognized the top performers in safety. Those are
exceptional contractors, who were able to embody our safety standards in their day to day practices.
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OAssiut Cement Company’s Steady
Performance on ISO Certification Audits

Assiut Cement Company recently passed different check points to ensure commitment to energy, quality and
environmental management systems. The company passed the periodical audits for both the Quality Management
System and Environmental Management System for ISO 90001, in addition to the transitional audit for the Energy
Management System. The astounding performance demonstrates the company’s ability to consistently provide quality
products that meet customer needs, while following regulatory requirements and committing to sustainability goals.

Complyingto the renowned standards set out the essential requirements for a practical and effective quality management
and assurance mechanism. Such systems in their essence provide methodologies to minimize risk and maximize
opportunity. Thanks to these and similar strict local and international standards, Assiut Cement Company has become
known for what it offers its customers from superior products and building solutions, that allow customers to continue
to grow and increase their business offerings.

Ossama Anis, Environment and Sustainability Director at CEMEX commented on the audit results saying, "Assiut
Cement Company aims to enhance customer satisfaction and operational efficiency through taking continuous
improvement measures." He also added, "building on a heritage of a long successful presence in the Egyptian markets
and aspiring to continue to bring value to our communities, guides our way to building a better future, the certifications
play as a great enabler to fulfilling our vision."

JUlealjo yio bauul diawl dspid ahiiall sbhyl @)

3,5 Oiliz] Cus ) Byl0Yls 8552l Bylo]s d8lal Bylo] ity Lgelsd] Oled Jol (e dilise asd Uolpe 550 bl Ciaul 8,8 iz
1Y) (1S5 28U Byl0] plias) Aokl Azl bl e Bodle 1o e+ o\ 930l cpolidl dzadl 81yl allasg Bagerdl 8yl pllas (pe IS dyysull olzelyl
Glaal a2 Aol Oy el b wasd] Slolasb Ly dalall 5352l Olotia pd5 e LI Lgiyad e Ulss Juu 8l Ja ikl

Ldoluw!

oo Jlad) lpls oo Olimgre 25 ol Layage § o lell odag 83s=dl Gloads 8510y dled dJT iy dewlul didos o 89,2l yulell Blelye o)
douis Lg d89,m0 88 bgeul Gl 85,8 Cammuol (didd dd9dg dulome yulme (o loals Loy sulell ode Jabsg . o0,4ll 3olazadl eubasiy bl
A slol) 0gllosl 83035 saill dlolsg Mol praud Beliy Jslog A58 Oiloxtin (o Lg3dlas)

oLy 50555 (] Bugd bl Cutal d5,5" O WB ¢ o o el bl gl Gliy Gadsts (puSiasw § dolazadly L) gllad ) o) dalul Jof w3
& W azlsdl oo 1S gyl J) sl 1 " MB BLT LS "eloY) (1o el dlolgio Olelyz] 315] NS oo eldg duuiadl] «laSUl gdyg eMasll
oo LS g T3 L) Lol I glebly Clsladdly (ol dutuns 555 Lilgersy dislenizes pdlal dogdll 3lo] dlolge (I Lialhasy s pall Blswll

Slnd) 3ados

O CEMEX Showcases its Social Impact Efforts
in Cooperation with the Federation of Egyptian
Industries

Actions of solidarity and correct interpretation of social and development related signals, attract attention when they hit on the
correct pains. CEMEX Egypt social impact efforts received attention from the CSR unit in the Federation of Egyptian industries which
translated into a much-respected invitation from Dr. El Sayed El Torky, Senior CSR Advisor at the Federation of Egyptian Industries
(FEI) to showcase its Covid19 and non-Covid19 related community investment initiatives.

In an innovative and valuable practice, the FEI has started issuing a publication to feature the social development champion
corporations in Egypt. CEMEX received an invitation to be featured among other leading organizations and was featured in the 2nd
volume. The company shared its multidimensional Covid19 rescue aid plan that tackled the pandemic with a 360-degree approach
covering employees and their families, customers and the community.

Additionally, CEMEX was one of 5 companies that were invited by Dr. El Torky for a radio intervention on Cairo Business Radio (CBR)
to talk of their philosophy towards social impact and share some of their successful programs. The program was co-hosted by Dr. El
Torky and Samar Abdel Raouf, founder of CBR. Nancy El Baroudy, Communication & Social Impact Manager at CEMEX showcased
the main pillars that CEMEX focuses on when engaging with its communities and how the company translates each of those pillars
into meaningful activities that seek to share value and create a positive social impact in every activity.

Commenting on the partnership, Nancy said "it is a great honor to have had this opportunity to cooperate with the Federation of
Egyptian Industries to share our success stories in the domain of corporate social responsibility." She also added, “we were eager to
display the variety of our programs and speak about the many ways through which we touch the lives of our communities. We spoke
of programs to support education, inclusion of disability and entrepreneurship among others, hoping to inspire other companies and
to collaborate for a better future."
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Shared Future Mandates Common Goals

This year marks the start of our 3rd decade of operations in Egypt. CEMEX has been in Egypt for 21 years; serving customers and
creating impact within its community.

Across time, CEMEX has been building the skillset required to listen to its communities actively and carefully and translate the
findings into meaningful community investment programs.

Today, we work towards empowering the UN’s Sustainable Development Goals through our initiatives and programs and aspire for a
better future within our communities. in this article, we share with you some of the initiatives we implemented recently.

Gifting Concrete Road Barriers to Assiut Governorate

At CEMEX, safety is not only bound to our work location. It is an absolute
behavior and responsibility! Stemming from this, CEMEX joins forces with Assiut
Governorate to raise the road safety conditions by gifting concrete road barriers to
. the governorate. CEMEX continues to foster its number one priority in all possible
ways and shares value with its community in Assiut.

CEMEX Joins Panel in Project Nitrous 3rd Anniversary Celebration
CEMEX was represented by Nancy El Baroudy - Communication & Social Impact
Manager at CEMEX Egypt - as a panelist in Giza Systems Education Foundation
event. The virtual event is a celebration of Project Nitrous 3rd anniversary and
reflection on the achievements of 2020. Project Nitrous was the first and only
Egyptian initiative to be among the finalists in CEMEX-Tec Award and attend the
award’s boot camp last year. CEMEX continues to support innovative ideas that
help in building a better future.

Gifting Disinfecting Material to Assiut Governorate

In support for Assiut Governorate’s efforts to contain the second wave of COVID-19,
Assiut Cement Company gifted the governorate 500 liters of alcohol for the disinfection
of vital areas. Assiut Cement Company wishes all the citizens of Assiut a happy and
healthy year.

Employees Gifting Blankets in Assiut

Everything goes less if you share it, except for good deeds and happiness!

In support of "Decent Life" initiative led in Assiut by Major General Essam Saad, Assiut
Governor, CEMEX employees made donations to buy blankets to face the bitter cold
of Winter.

Volunteers from the company distributed the blankets in 5 villages: Bani Ghalib,
Gahdam, Mankabad, Al-Bora and Alhadaya. Blankets were delivered to the families at
their homes, under strict precautionary measures for Coronavirus.
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We Help Save Lives!

There is nothing more important than the wellness of our families in Assiut! In cooperation with the Assiut Governorate and in the
presence of the Major General / Essam Saad, Governor of Assiut, and in coordination with the Health Directorate in Assiut, CEMEX
gifted two medical ventilators to support quarantine hospitals in Assiut in dealing with the health consequences of COVID-19.
CEMEX wishes the people of Assiut good health and wellness. CEMEX wishes the people of Assiut good health and wellness!

The gifting ceremony was attended by:

e Dr. Mohamed Zein - Undersecretary of the Ministry of Health in Assiut

e Eng. Ahmed Hesham - Operations Director at CEMEX

* Dr.Hossam Zanaty — Head of Medical department at CEMEX

* Eng. Mohamed Abdel-Majeed —Sales Consultant at CEMEX

e Eng. Mohamed Marzougq - Director of Al-Thuraya Medical Supplies Company
e Mr. Ibrahim Saad, Public Affairs and Social Impact Coordinator at CEMEX

The Path to Sustainability Values Partnerships!

At CEMEX, we value and respect our deep routed strategic partnership with Assiut University. Not only did it give us some of our
best calibers, but also helped us work towards our Social Impact and Sustainability goals. In a new initiative, in cooperation with
Dr. Mohamed Mahmoud, Environmental Consultant at Assiut University, CEMEX received 200 Tons of scrap paper from Assiut
University archives to give them a new life in our Alternative Fuels feed to our kilns.

Hand in hand we take our business and community to new untouched areas, where we can create impact and build a better future.
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